


POSITIONS

I. 8 Instructors (Athletics)

2. 3 Instructors of persons with a disability

3. 10 Coordinators (Sport Program Administrators)
4. 2 Media Events Coordinators

5. 2 Database administrators

TOTAL Positions Approved: 25

Term TBC: 16-17 weeks @ 35 hours per week @ $14.25/hr
(Or 23 weeks @24 hours per week @ $14.25/hr



WHAT SKILLS WILL THE PARTICIPANT DEVELOP DURING THIS PLACEMENT?

m  Client service - Client Service refers to the ability to communicate efficiently and professionally with clients. At work,
client service skills are required to interact with clients on behalf of the employer.

®  Teamwork - Teamwork refers to the skills needed to interact with other people. At work, people work with others in
pairs and in small and large groups to coordinate tasks, share resources, plan, make decisions, negotiate, solve conflicts
and complete other activities that involve teamwork.

= Communication - Communication refers to the skills needed to exchange thoughts and information with other
people.This exchange can happen orally by speaking, listening and using non-verbal cues, such as body language or in
writing. At work, people use communication skills to talk to customers, discuss products with suppliers, explain work
procedures to co-workers, participate in virtual sales meetings with clients, and other activities that involve verbal or
written exchanges.

= Digital skills - Digital technology refers to the skills needed to understand and use digital systems, tools and
applications, and to process digital information. At work, people use digital technology skills to input, access, analyze,
organize, create and communicate information and ideas using computers, software, point-of-sale equipment, email,
podcasts, web applications, smartphones and other digital devices.

®  Leadership - Leadership refers to a number of skills, including communication, relationship building, and the ability to
delegate and traits such as honesty. At work, leadership skills are required when working in a team, demonstrating
initiative, and taking responsibility for the completion of tasks that require multiple employees.



ELIGIBILITY

What youth participants are eligible?
To be eligible, youth must:
[] be between 15 and 30 years of age at the start of the employment™;

[] be a Canadian citizen, permanent resident, or person to whom refugee protection has been conferred under
the Immigration and Refugee Protection Act for the duration of the employment™*; and,

[ have a valid Social Insurance Number at the start of employment and be legally entitled to work in Canada in
accordance with relevant provincial or territorial legislation and regulations.

*The youth must be |5 years of age at the beginning of the employment period.The youth may be more than 30 years of age at the end of
the employment period as long as the youth was 30 at the beginning of the employment period.

**International students are not eligible participants. International students include anyone who is temporarily in Canada for studies and who
is not a Canadian citizen, permanent resident, or person who has been granted refugee status in Canada.Youth awaiting a refugee status
ruling, as well as those who hold a temporary visitor visa, youth visa or work visa are ineligible. As the objective of the Canada Summer Jobs
program is to support youth entering the Canadian labour market, the temporary nature of an international student’s time in Canada does
not allow for a long-term connection to the labour market.



Full job descriptions and application information will be available within the next week, so stay tuned to our website
and social media pages.



